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1. INTRODUCTION

Significant changes in education, technology, environment, global economy, demographics, and
immigration patterns impact the increasingly rapid transformation of the world of work, which is more
diverse and less predictable. In line with Savickas and Porfeli, they explained that the transformation in
nature and work context had experienced rapid growth [1]. However, many companies or work organizations
are now not concerned about whether their education synchronized with their job. Some companies had
outsourced some of their functions, preferring contract workers and workers who could be moved more
flexibly [1].

The recent economic downturn has left many people out of work and more vulnerable to job
instability, impacting their well-being. As a result, many scholars now argue that developing relevant
psychological strengths to overcome challenges during a career transition is necessary. Savickas, et al. used
career readiness and maturity abilities to develop psychological strength, where the four dimensions that
underlie career readiness are crystallizing, exploring occupations, deciding, and preparing [2]. Meanwhile,
Savickas and Porfeli stated that the four dimensions underlined career maturity were a concern, control,
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curiosity, and confidence [1]. Guan, et al. had found that career readiness and adaptability played an essential
predictor of career success and success in applying for a job vacancy, salary, and career satisfaction [3].

Career readiness and maturity are theoretically defined as resources to adapt, which indicates a
willingness to undertake tasks and change status [1]. Career adaptations show that individuals have more
readiness to develop their abilities more effectively. Career readiness and adaptability are conceptualized as a
combination of a proactive personality and optimism. Previous research has found several career readiness
indicators and adaptation, including big-five personality, proactive personality, and self-esteem [4]. Another
opinion, such as in research conducted by Sholikah, et al. [5], found that social and psychological factors
influence one's career readiness and maturity. In this case, social factors include the parent's socioeconomic
status, while psychological factors, for example, are the locus of control.

Based on these factors and the theory of the big-five factors or five-factor model (FFM), locus of
control is defined as one of the characteristics of development in the concept of personality [5]. Akpchafo’s
definition was reinforced by locus of control, who explained that locus of control was a significant factor in
exploring behavior and personality [6]. Some researchers suggest that locus of control is one factor that
significantly influences career readiness and individual achievement [7], [8]. Therefore, the locus of control
becomes a reference for individual behavior in determining the decision to choose a career [9]. Likewise,
with Zhou, et al. findings, his research's career locus of control is explained as one of the criteria for success
in achieving career life [10]. Strauser, et al. findings also confirmed that locus of control could increase a
person's participation and persistence in preparing for their career [11]. Previous findings also proved that
this locus of control significantly affected one's career readiness [12].

Socioeconomic status also affects various dimensions of an individual's life [13]. Socioeconomic
status is including the opportunity for having a career [14]. Socioeconomic status often limits a person's
choices and goals in achieving his goals. However, socioeconomic status in career development literature is
rarely studied, even though previous studies have found that socioeconomic status affects how individuals
perceive opportunities and affect their access to education and development [15]. Blustein also conducted a
study related to school-to-work transition on 20 study participants (average age=21 years) [16]. The findings
of Blustein reported that high socioeconomic background influenced interest in work, better self-concept,
greater access to resources, and more significant career adaptation compared to individuals with lower
socioeconomic status [16]. This study investigated the direct and indirect effects of career readiness, locus of
control, socioeconomic status, and career maturity based on the above explanation. The locus of control
concept, in this case, represents psychological factors, while socioeconomic status represents social factors.
Thus, this research can contribute insights into how career maturity can mediate the influence of locus of
control and socioeconomic status on student career readiness.

2. RESEARCH METHOD
2.1. Respondents and data collection

In this study, quantitative methods were used to test theoretical models and hypotheses. The
research sample consisted of all students of the Office Administration Education Study Program. The data
collection process took place at Semarang State University during the 2017/2018 academic year by purposive
sampling. The criteria used to determine the research sample include students who attended all practical and
theoretical courses during their time as students. Therefore, the sample used consisted of the seventh-
semester active students, 80 respondents. Data were collected through a questionnaire that was distributed
online to students voluntarily with their consent. The total number of valid responses was 80. This number
has met the requirements for conducting the model analysis. The assessment of the questions asked in the
questionnaire was based on a liker scale (1=strongly disagree; 5=strongly agree).

2.2. Measurement instruments

In this study, an online survey via Google Form was used to ensure its confidentiality and
effectiveness. The questionnaire in this study was arranged in two parts. The first part is an introduction,
while the second part contains a list of questions. The introductory section informs a series of questions
regarding the respondent's demographic data, including gender, age, work experience, parental education,
occupation, and income levels.

The questions section is arranged on a Likert scale ranging from 1 to 5 (1=strongly disagree;
5=strongly agree) and consists of 38 items developed in such a way as to measure the construction of the
model based on previous literature with slight adjustments related to the object of research. The variables
measured in this study consisted of career readiness out of the profession (REA), career maturity (CAR),
locus of control (LOC), and socioeconomic status (SES). Those are described in Table 1.
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Table 1. Measurement indicators of constructs

Constructs Indicators Source
Career readiness outside the teaching profession REAL Crystallizing [2]
REA2 Exploring occupations
REA3 Deciding
REA4 Preparing
Career maturity CAR1 Concern [1]
CAR2 Control
CAR3 Curiosity
CAR4 Confidence
Locus of control LOC1 Internality [17]
LOC2 Helplessness
LOC3 Examination/preparation
LOC4 Luck
Socio-economic status SES1 Education levels [18]
SES2 Income levels
SES3 Residence

2.3. Research hypothesis
The hypotheses relating to the research model were formulated as:

H1: Locus of control directly affects the career readiness out of the teaching profession.

H2: Socioeconomic status directly affects career readiness out of the teaching profession.

H3: Locus of control directly affects career readiness out of the teaching profession mediated by career
maturity.

H4: Socioeconomic status directly affects career readiness out of the teaching profession mediated by career
maturity.

2.4. Data analysis

The modelling used to test the model was structural equation modelling (SEM), considering that the
data obtained meets the test requirements for using SEM with Partial Least Squares. The selection of the
analysis method is because PLS is a method of data analysis based on assumptions such as data does not have
to be normally distributed, and the sample does not have to be large, this means that the number of samples is
less than 100 can be analyzed [19]-[21]. Reinforced by Marcoulides, et al. if data analysis uses PLS-SEM,
the minimum sample size is based on the maximum number of arrows pointing to latent variables and
significance levels [22]. The study had nine arrows pointing to latent variables and used a significance level
of 95%, resulting in a minimum sample size of 78-80 respondents. Thus, the number of respondents as many
as 80 respondents can represent the research population. So, the use of PLS-SEM in this study is because this
methodology is considered the most appropriate and most adequate. Therefore, the SmartPLS 3.0 software
was used for analyzing data in this research.

3. RESULTS AND DISCUSSION
3.1. Demographic characteristics

A total of 110 questionnaires were distributed to respondents. As many as 30 of them were used for
trials while the rest or 80 questionnaires were used for further analysis. Table 2 shows the demographic
results of the respondents. The 80 respondents consisted of men (18.8%) and women (81.2%), and the age
that dominated is 21 years. The table informs that most of the respondents' parents have low incomes.
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Table 2. Demographic data of respondents

Attributes Classification Percent Mean SD

Gender Male 18.8% 181 0.393
Female 81.2%

Age 20 27.5% 185 0.638
21 61.3%
22 10.0%
23 1.3%

Work experience in industrial Yes 60.0% 140 0.493
No 40.0%

Father's income None 12.5% 253 1147
<IDR 1,500,000 53.8%
IDR 1,501,000 to IDR 2,500,000 11.3%
IDR 2,500,000 to IDR 3,500,000 13.8%
>1DR 3,501,000 8.8%

Mother's income None 48.8% 1.83 1.053
<IDR 1,500,000 32.5%
IDR 1,501,000 to IDR 2,500,000  10.0%
IDR 2,500,000 to IDR 3,500,000 5.0%
> 1DR 3,501,000 3.8%

3.2. Confirmatory factor analysis
3.2.1. Questionnaire reliability

The study used the Split-Half, Composite Reliability, and Cronbach Alpha Coefficients to ensure
the instrument's consistency and stability. The Split-Half and Cronbach Alpha coefficients were tested with
SPSS 24 software, and Composite Reliability was tested with SmartPLS 3.0 software. The value of all three
was higher than 0.70, so it was reliable [23]. Table 3 shows that the instrument had a value higher than 0.70.

Table 3. Validity and reliability (n=30)

Variable  Split-Half o CR KMO  Sig.
CAR 0.923 0972 0979 0.771 0.000
LOC 0.820 0.949 0963 0.702 0.000
REA 0.746 0.957 0954 0.703 0.000
SES 0.935 0.935 0972 0.882 0.000

3.2.2. Questionnaire validity

Since the instrument had a theoretical basis, the research had to test the validity of its construction
using confirmatory factor analysis. The questionnaire contained four latent variables, namely CAR, LOC,
SES, and REA. Further analysis, the KMO value of all dimensions was higher than 0.70, and the significance
was lesser than 0.01. Thus, the research data could be used for the research. The KMO value is displayed in
Table 3. The loading factor value that was under 0.70 should be removed [19]. Therefore, Table 4 displays
the loading factor values in each variable. All items have a loading factor value of 0.714-0.954. It means that
all items in the category are valid because the loading factor value is more than 0.70 [19].
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Table 4. Loading factor (n=30)

Item Loading factor AVE Item Loading factor AVE
CAR1.4 0.755 0.524 LOC1.1 0.716 0.566
CARL5 0.897 LOC1.2 0.749
CARL.6 0.741 LOC2.3 0.843
CAR2.1 0.767 LOC2.4 0.766
CAR2.2 0.858 LOC2.5 0.744
CAR2.4 0.764 LOC3.2 0.817
CAR25 0.792 LOC3.3 0.714
CAR3.1 0.784 LOC4.3 0.863
CAR3.2 0.874 REA1.5 0.759 0.693
CAR3.3 0.780 REAL.6 0.760
CAR3.4 0.791 REA2.1 0.717
CAR35 0.828 REA2.2 0.774
CAR4.2 0.793 REA3.1 0.799
CAR4.3 0.718 REA3.2 0.764
CAR4.4 0.765 REA4.3 0.751
CAR4.5 0.721 SES1.3 0.907 0.812

SES1.4 0.890
SES2.1 0.903
SES2.2 0.880
SES3.1 0.954
SES3.2 0.869

3.3. Measurement model assessment

The next step was the measurement model assessment to confirm the construction's reliability and
validity. Reliability is a test that determines how much an instrument’s consistency is in measuring a concept
[24]. Reliability analysis is assessed from Cronbach's Alpha and Composite Reliability. Cronbach's Alpha
range is 0.906-0.953 and the Composite Reliability range value is 0.933-0.965. Both reliability values are
above 0.70 as in Table 5 [23]. Validity analysis assessed the convergent validity and discriminant validity.

Convergent validity is the degree used to measure an approved item. It is like the statement [23] that
convergent validity is assessed based on factor loading, composite reliability, and average variance extracted,
as shown in Table 5. According to Hair, et al., the loading value for all items should be more than 0.6, and
the recommended composite validity value should be more than 0.7 [23]. Meanwhile, the average variance
extracted (AVE) value should be more than the recommended value of 0.5 [23].

Discriminant validity helps determine the extent to which items are differentiated between
constructions or measuring different concepts [25]. As presented in Table 6, it is seen that all the roots of
AVE are higher than the tolerated values in the rows and columns, which indicates that the discriminant
validity is sufficient. The study also used HTMT value testing to determine the discriminant validity. Table 6
shows that the HTMT value is lower than the acceptable threshold of 0.90. All items are categorized as valid.

Table 5. Reliability and convergent validity
Constructs Indicators  Loading CR  Cronbach’s Alpha AVE
Career readiness REA1 0.885 0.933 0.906 0.777
REA2 0.867
REA3 0.876
REA4 0.898

Career maturity CAR1 0.908 0.965 0.953 0.874
CAR2 0.967
CAR3 0.933 0.623
CAR4 0.932

Locus of control LOC1 0.859 0.943 0.923 0.806

LOC2 0.934
LOC3 0.907
LOC4 0.891

Socio-economic status SES1 0.913 0.956 0.931 0.878
SES2 0.955
SES3 0.942

Table 6. Discriminant validity

Constructs Fornell-Larcker HTMT
CAR LOC REA SES CAR LOC REA SES
CAR 0.973
LOC 0.921 0.935 0.795
REA 0.893 0.880 0.895 0671 0.772
SES 0.790 0.804 0.830 0.844 0.141  0.837 0.634
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3.4. Structural model assessment

The structural model shows the existence of a causal correlation of variables in the model. The
model includes approximate path coefficients indicating the hypothesized correlation's strength and the
R-square value determining the model's predictive strength. Path coefficients ( value and significance) and
R-square show how well the data support the hypothesized model [26]. Figure 1 and Table 7 illustrate the
structural model results from the PLS-SEM output. LOC in this test is known to have a significant and
positive effect on REA (H1: f=0.337, p<0.021). These results differ from SES, which has no significant
effect on REA (H2: p=0.333, p>0.264). Furthermore, CAR mediates the effect of LOC on REA (H3:
=0.042, p<0.038), where CAR is only acted as a predictor of the effect of SES on REA (H4: $=0.218,
p>0.340). Therefore, the test results support H1 and H3 and do not support H2 and H4 as shown in Table 7.

{ Locus of
control N H1=0337*
0.160** e \ P
\ Career Y 0.567** Career
\ Maturity + = Readiness )

R*=0.965 R>=0.837

/ i
0.832%**

e H2=0.333

Socio- ) M
{ economic Notes: *p<0.05; **p<0.01;***p<0.001

Status

Figure 1. The correlation of locus of control and socioeconomic status on job readiness outside the teaching
profession mediated by career maturity

Table 7. Summary of hypothesis testing results

Hypotheses Path coefficient  t-value  p-value Decision

LOC—REA 0.337 2.309 0.021 Supported

SES—REA 0.333 1.119 0.264  Not supported
LOC—CAR—REA 0.042 4.846 0.038 Supported
SES -CAR—REA 0.218 0.956 0.340  Not supported

3.5. Discussion

This study examined the role of students' career maturity in mediating locus of control and
socioeconomic status on career readiness and career decision-making abilities out of the profession. Based on
Goldberg's theory of The Big Five Factor or Five-Factor Model (FFM), locus of control (LOC) is defined as
one of the developments in the concept of personality. Reinforced by Gadassi, et al. [8], the locus of control
is a significant factor in exploring behavior and personality. According to previous research, a person's
personality could improve a person's performance in the world of work [27], [28]. Added by August,
individual personalities and behavior greatly influenced their career readiness and achievements [29].

Therefore, the locus of control becomes a reference for individual behavior in determining the
decision to choose his career [9]. It supported the self-determination theory [30], in which the locus of
control positively affected career decision-making because individuals with a high locus of control had the
motivation and passion for achieving goals. In line with Zhou, et al. findings, career locus of control was one
criterion for achieving a career life [10]. Furthermore, Strauser, et al. found that the locus of control could
increase a person's participation and persistence in preparing for their career [11]. According to Guan, et al.
the higher the locus of individual control, especially the internal locus of control, the greater their tendency to
increase their work readiness [31]. Therefore, the locus of control was used to intervene in work readiness
outside the teaching profession. In this study, the variable locus of control (LOC) was measured by adopting
the career locus of control scale, which included four indicators, namely internality, helplessness,
examination/preparation, and luck [32], [33].

The data processing results in Table 7 show that the locus of control had a significant positive effect
on work readiness because the p-value is 0.021, where the value is less than 0.05 and has an estimated value
of 0.337. Therefore, the hypothesis that the locus of control had a significant positive effect on students'
readiness to work outside the teaching profession was proven or accepted. The amount of direct influence
given by the variable locus of control on student readiness to work outside the teaching profession was
33.7%. Thus, students' locus of control positively influenced the success in preparing for careers to predict
their career decisions. This finding is consistent with previous research, which states that locus of control
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contributes significantly to career readiness [12], [34]. This study's results are supported by previous research
findings, which concluded that locus of control positively and significantly affects student career readiness in
the industrial era 4.0 [35].

The second hypothesis stated that socioeconomic conditions had a positive effect on work readiness.
Socioeconomic conditions were among the most critical factors affecting a person's academic achievement
and employment status [36]. Socioeconomic status (SES) reflected family income, parental education,
housing conditions, and social positions [37]. Individuals from higher SES tended to aspire to high levels of
education and prestigious occupations [38], and they would engage in systematic exploration and career
planning activities to achieve their expectations [16]. In contrast, individuals from lower SES were likely to
experience financial distress, considering economic factors when planning their educational and career goals
and options [36]. In this study, socioeconomic conditions were measured using three indicators, namely
education, income, and housing levels [37], [39]. Meanwhile, the data processing results in Table 7 describe
the positive effects of variable socioeconomic conditions positively toward students' readiness to work
outside the teaching profession. It was proven by the p-value of 0.264, higher than 0.050, and the estimated
value of 0.333.

Thus, hypotheses that revealed socioeconomic conditions positively affected work readiness outside
the teaching profession were not proven or rejected. The amount of direct influence was found in the variable
socioeconomic conditions on work readiness outside the teaching profession is 33.3%. On the other hand,
this study's results do not support the socioeconomic status of career readiness. It occurs because the
socioeconomic status only affects, but not significantly on career readiness. These findings support previous
studies, where socioeconomic status has a positive and insignificant effect on readiness to plan a future career
[40], [41]. This study also found that career maturity fully mediates the relationship between locus of control
and career readiness. These results are consistent with Zhou, et al. [10] who stated that understanding career
maturity provides support for career readiness and mediates career readiness and locus of control.

3.6. Theoretical and practical implications

The study results found that career readiness was associated with individual success in balancing
work and life, locus of control, and socioeconomic status. On the one hand, these results support positive
attitudes such as locus of control on career decision making [5]. Thus, it can be said that locus of control is an
attribute that influences one's career success. A higher internal locus of control influences most students who
have career readiness and success. Given that the internal locus of control is related to ability and effort, it
makes them more likely to develop relevant abilities in achieving career outcomes and career preparation
[42]. Sari stated that there is a higher possibility of internal locus of control on career development, which in
time will strengthen the higher level of career readiness [43]. However, external locus of control does not
have a significant effect on individual career readiness. Due to the possibility that one's career development
cannot be wholly controlled by themselves, there is a possibility of detrimental effects on their effort. The
findings obtained from the study indicate that there is no significant effect of socioeconomic status on career
readiness. These findings suggest that the relationship between the two variables may involve different
mechanisms. High socioeconomic status cannot motivate career behavior. Otherwise, the low socioeconomic
status may motivate individuals to develop their career behavior so that the effect of these socioeconomic
statuses is not significant to one's career readiness.

This study's findings indicate that the locus of control can help students increase their readiness to
take proactive action in developing their career abilities. For this reason, educators, institutions, and
counsellors of higher education should consider adopting a framework of career readiness, locus of control,
and socioeconomic status to diagnose problems faced by students related to their career development and
preparation. Besides, career maturity fully mediates the locus of control on student readiness in making
career decisions. It indicates that individual career maturity must be an effective way to facilitate students'
readiness in their career decision-making process.

3.7. Limitations and recommendations for further research

There are several limitations to this study. First, the findings are based on a sample of students at
one university in Indonesia, so these findings cannot be generalized to all other Indonesian students. It is
because Indonesia has cultural diversity. The thinking styles of students who are influenced by cultural
differences may also affect their career success, locus of control, and career maturity. Compared to western
students such as Australia, British, and America, Indonesian students had different personal abilities to
decide their career choices. Generally, at the age of 18, western students were considered adults, so they
tended to decide for themselves, including making future decisions [44]. Meanwhile, Indonesian students
should consider and discuss their career choice with parents, counsellors, lecturers, and friends before setting
career decisions.
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For this reason, the influence of locus of control on the career readiness of Indonesian students is not
comparable in Western society. The second limitation of this study is related to the mediation variables
studied in this study obtained from students. For further research, it is best to be able to expand to other
models. Further research should also adopt essential variables related to career readiness, such as vocational
interest, self-regulation, and academic engagement. It is recommended to apply other research designs, such
as experimental designs.

4. CONCLUSION

Apart from this study's limitations, there is a contribution to the current literature related to
examining what roles of career maturity in mediating the effect of locus of control and socioeconomic status
on career readiness out of the profession. The results showed that locus of control had a significant positive
effect on career readiness, strongly supported by the tests carried out in this study. These findings differ from
socioeconomic status, which has no significant effect on career readiness, as found in this study. On the other
hand, the role of career maturity partially mediates the effect given by locus of control on career readiness.
Conversely, career maturity only acts as a predictor in mediating socioeconomic status on career readiness.
Thus, these findings have explained that career readiness, career maturity, and locus of control play a crucial
role in shaping their career abilities to succeed in their careers.
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